幼教系教師聘任及升等準則

Credentials for the employment and the promotion of faculty in ECE

第一章 總則 

The First Regulation  General Introduction:

第一條 國立嘉義大學幼兒教育學系（以下簡稱本系）為評審有關本系之教師聘任與升等等事宜，依本校教師聘任及升等審查辦法第三條及本學院教師聘任及升等審查要點第三條規定，特訂定本系教師聘任及升等審查準則（以下簡稱本準則）。
Article 1  The requirements of the employment and promotion of faculty in Department of Early Childhood Education (ECE) of NCYU (NCYU) are leaded towards Article 3 for the employment and promotion of faculty in NCYU, and the requirements for ECE is organized as the following statue (The statue). 

第二條 本系教師之聘任及升等之審議，除遵照本校教師聘任及升等審查辦法、本學院教師聘任及升等審查要點及有關教育法令規定外，悉依本準則辦理。
Article 2  The employment and promotion of ECE faculty is assessed according to the statue for the employment and promotion of faculty in NCYU. The certification for the collegial faculty and other educational regulations are leaded towards the statue. 

第三條 本準則須經系務會議通過，報院教評會、校教評會備查並陳請校長公佈施行。 

Article 3  The statue is assessed by the peer committee and submitted to the collegial peer-review committee and NCYU peer-review committee for reference, and then the statue will be promulgated and implemented by NCYU president. 

第二章　初聘、續聘與聘期

The Second Regulation  Initial employment, renewed employment, and term employment period. 

第四條 本系教師職級分為講師、助理教授、副教授及教授四等級，其聘任等級依下列規定分別辦理：

Article 4  Rank and Title  ECE faculty is divided into four ranks: Lecturer, Assistant Professor, Associate Professor, and Professor. The following sessions are the regulations of employment ranks: 

一、 獲有教育部審定頒給之教師證書者，得按教師證書之等級聘任。惟新聘副教授以上之教師，得由院教評會辦理著作外審，並依外審結果經院教評會議決後，始得按該等級聘任。

The faculty certificated by Ministry of Education is employed with the ranks of teacher credential, except new associate professor or above is required with the external-review publication, and assessed by the collegial peer-review committee in accordance with the result of external-review publication, and then employed with the rank. 

二、各級教師應具下列資格之一：

(一)講師：獲有國內外大學(獲教育部認可者)碩士學位、或相當碩士等級之文憑並有專門著作(或作品、展演相關資料)者。

(二)助理教授：
 (1)獲有國內外大學(獲教育部認可者)博士學位、或相當博士等級之文憑並有專門著作(或作品、展演相關資料)者。
(2)曾任講師三年(含)以上，教學與服務成績優良，並有專門著作(或作品、展演相關資料)，且經升等審查通過者。

(三)副教授：
(1)獲得國內外大學(教育部認可者)博士學位或相當博士等級之文憑後，在研究機構繼續研究，或從事與所習學科有關之專門職業或職務合計四年以上，研究與服務成績卓著，並有專門著作(或作品、展演相關資料)者。
(2)曾任助理教授三年(含)以上，教學與服務成績優良，有專門著作(或作品、展演相關資料)，且經升等審查通過者。

(四)教授：
 (1)獲得國內外大學(獲教育部認可)博士學位或相當博士等級之文憑後，在研究機構繼續研究，或從事與所習學科有關之專門職業或職務合計八年以上，有創作或發明，或在學術上有重要貢獻、著作(或作品、展演相關資料)者。
(2)曾任副教授三年(含)以上，教學與服務成績優良，並有專門著作(或作品、展演相關資料)，且經升等審查通過者。
(3)曾在國外大學校院擔任教授、副教授、助理教授者，並符合教育人員任用條例第十六條之一至第十八條所定資格者，得參照其原來級別聘任。其資格審定，依相關法令規定辦理。
(4)成就傑出之人士或教授，得聘為講座或名譽教授，依本校相關規定辦理。

二、The rank of faculty should be qualified with the following requirements: 

(一)The Lecturer：The faculty should be required with the master degree (Qualified by Ministry of Education), or the qualification of equal level of master degree, and the professional publications (portfolio or other relevant publications). 

(二)The Assistant Professor 

(1)The faculty should be required with the doctoral degree(Qualified by Ministry of Education), or the qualification of equal level of doctoral degree, and the professional publications (portfolio or other relevant publications).

(2) The faulty should be served as lecturer for three years or above with excellent teaching and service, and have the professional publications (portfolio or other relevant publications). In addition, the promotion review is required for the faculty. 

(三)The Associate Professor

(1)The faculty should be required with the doctoral degree (Qualified by Ministry of Education), or the qualification of equal level of doctoral degree, or in a profession related to teaching subject for more than 4 years. The valuable research and excellent service and the professional publications (portfolio or other relevant publications) are required for the faulty.

(2) The faulty should be served as assistant professor for three years or above with excellent teaching and service, and have the professional publications (portfolio or other relevant publications). In addition, the promotion review is required for the faculty. 

(四) The Professor

(1)The faculty should be required with the doctoral degree (Qualified by Ministry of Education), or the qualification of equal level of doctoral degree, or in a profession related to teaching subject for more than 8 years. The production, the contribution for the academic or the professional publications (portfolio or other relevant publications) are required for the faulty.

(2) The faulty should be served as associate professor for three years or above with excellent teaching and service, and have the professional publications (portfolio or other relevant publications). In addition, the promotion review is required for the faculty. 

 (3) The faculty served as professor, associate professor and assistant professor in overseas university and certified with Article 16-1 to Article 18 of Teacher's Act Enforcement Rule should be employed with the original rank. The qualification review is accorded with the regulation. 

 (4) The faulty with significant academic achievement should be employed as fellow professor or honorary professor in accordance with the regulation of NCYU.

第五條 教師之初聘應本公平、公正、公開之原則，並考慮系教師學歷背景之多元性，由本系依據缺額、課程需要、各級教師應授課時數，檢具擬聘教師之學經歷證件及著作(或作品、展演相關資料)，提請本系教評會就其教學、研究、專長、品德及擬任課程等進行初審後，送交本學院教評會複審，再轉送校教評會決審，決審通過並經校長核定後始得聘任。借調人員借調期滿應予歸建，如需轉任本校專任教職，應經系(所)、院、校教師評審委員會審議通過，陳報校長核定後始得聘任。
Article 5  The initial employment of faculty should be equal, fair and in public, and multi-academic background of the faculty should be considered with the employment. According to the vacancy, the requirement for each curriculum, the basic teaching hours of each rank of faculty, and the evaluation of academic qualification and production (portfolio or other relevant publications), the initial review is assess by the peer-review committee of ECE, and the second-review is assessed by the collegial peer-review committee, and then the final-review is assessed by NCYU peer-review committee. The review of employment should be ratified by NCYU president. The faculty who are temporarily transferred should be returned on the expiration, if the faculty transferred to be the full-time faculty in NCYU should be on the procedure of employment review. 

第六條 本系專任教師初聘為一年，續聘第一次為一年，以後續聘，每次均為兩年。
Article 6  The initial contract of ECE full-time faculty is valid for one year, and the first extension is one year. Each of following contracts will last for two years. 

第七條 教師不續聘、停聘與解聘均依據教師法暨其施行細則、教育人員任用條例暨其施行細則及本校教師服務聘約辦理。本校對於聘約屆滿之教師不予續聘時，應於聘期屆滿一個月前書面通知當事人。如欲於聘約存續期間內辭職，須於辭職一個月前提出，經學校同意後，始得離職。

Article 7  Declined to renew the employment, Suspension, Dismissal are in accordance with Teacher's Act Enforcement Rule, Enforcement Rules of Education Personnel Employment, and contracts of NCYU faculty employment. If the faculty does not intend to continue to teach in NCYU, notice in writing is required to inform the faulty a month before expiration of contract. If resigning while the contract is still valid, the faculty should inform it a month before the resignation, and then leave the school with the permission of NCYU. 
第八條 新聘專任教師除經教育部審定合格者外，應於聘期開始三個月內，備齊申請教師資格審查資料送人事室報請教育部核定，逾期不送審者，聘約至該學期結束，不予續聘；送審未通過者，應即撤銷其聘任。

Article 8  Besides Teacher’s Certificate of Ministry of Education, new full-time faculty should submit the documents of teacher qualification application to Personnel Office and are ratified by Ministry of Education. Any overdue deliveries, the employment contract will be due on the end of this semester, and the contract will not be continued. The faculty who are not rarified will be rejected for the employment. 

第3章 升等

The Third Regulation  Promotion

第九條 本系各級教師不得越級申請升等。本準則第四條所稱講師、助理教授、副教授服務年資之計算，以教育部頒發教師證書上記載起算年月為準，其他教學研究及專門職業年資以服務證明文件記載年月為準，以上年資均算至提出升等當年七月底止。此期間教師於國內外研究、全時進修或講學未能履行專任教師職務達半年以上者，其年資不予採計。申請升等之代表著作須於升等前三年內之八月一日以後正式出版，且內容與所教學科有關，其他著作至少參篇且須為第一作者或通訊作者，並於升等前現職五年內之八月一日以後正式出版或已為接受且出具證明將定期發表文件，上述著作悉指在國內外知名學術或專業刊物發表或經出版公開發行(需有ISBN或ISSN字號)者為限。另代表作外審未通過，不得以原論文再提出升等。
Article 9  The application of ECE faculty promotion should be in accordance with the rank. According to Article 4, the length service of faculty is counted from the date on Teacher’s Certificate qualified by Ministry of Education, other academic research and professional teaching are also counted from the date on the service certificates. The length of service is counted to the end of July of promotion year. The faculty who doing research abroad or domestic, pursuing further full-time education or being lecturer could not deliver the duty of full-time teacher over half year, the length of service will not be counted. The publications of promotion application should be published in formal before the promotion in the last 3 years on August 1st, and the content should be related with teaching subjects, at least 3 other publications and as the first writer, and other publications should be published in formal before the promotion in the last 5 years on August 1st or received. Above the publications should be limited in abroad and domestic eminent academic or professional publication (ISBN or ISSN). Other significant publications not approved by outside review should not apply the promotion in this publication. 

第十條 兼任教師升等所需之任教年資，比照專任教師升等所需年資加倍計算。符合升等條件之兼任教師，須在本校連續任教三年以上，始得在本校提出升等之申請。

Article 10  The seniority of part-time faculty applying the promotion is compared with the seniority of full-time faculty. The part-time faculty qualified with the regulations of promotion should keep on teaching more than 3 years in NCYU, and then is approved to apply the promotion. 

第十一條 本系教師申請升等審查程序如下：

(一)具升等條件之教師申請升等時，應檢具聘書、教師證書之影本及現職五年內著作(或作品、展演相關資料)，填具審查表、著作(或作品、展演相關資料)表，並自述歷年之研究、教學、服務(對本校或學界、社會)等狀況，於每年二月底前，送交本系教評會審查。

(二)本系教評會應對申請人之升等資格條件、研究、教學、服務(對本校或學界、社會)等方面進行審查，並決定是否送審，其考核評分標準訂定如附件。如有不同意送審之意見，應檢附理由，並書面通知當事人。

(三)研究著作(或作品、展演相關資料)之審查需成立著作審查小組，由本系系主任擔任召集人；(本系系主任若為副教授時，由教評會委員互推教授一人為召集人，其行政作業由院負責處理。)保密送請校外三位審查人審查，審查通過標準須有二人達七十分(含)以上始能通過。另代表著作全文及其他著作目錄需於本校網站公佈。

(四)經本系教評會出席委員三分之二(含)以上同意通過後，對不通過之申請案件應檢附理由，並書面通知當事人。本系應於每年四月十五日前將審查通過者之所有資料、著作(或作品、展演相關資料)及該會審查之結果與意見送院教評會審查。 

Article 11  The procedure of promotion application:

(一)The faculty qualified should prepare the contract of employment, copy of Teacher’s Certificate and publications (portfolio or other relevant publications) in the last five years, fulfill the review form and publication form (portfolio or other relevant publications), and give the account in own words about academic research, teaching and service (in NCYU or society) over the years, and submit the review to ECE peer-review committee before the end of February every year. 

(二)ECE peer-review committee approves the submission of promotion review in accordance with the regulations of promotion, academic research, teaching, and service experiences. The credential of examination is in Appendix. If the review is not approved, ECE peer-review committee should inform the faculty with the account. 

(三)The committee of publications review should be organized for the review of research publications. The convener is responded by the chairperson of ECE. (If the chairperson is associate professor, the peer-review of committee will promote professor as the convener, and the administration is responded by the teacher college.) The review of research publications will be submitted in privacy and assessed by 3 outside reviewers, and the promotion review should be approved in accordance with at least 2 outside reviewers above 70. The full text and the table of contents of other publications should be announced on the NCYU website. 

(四)The approval of promotion review should be approved by above 2/3 promotion review committees, the unapproved review should inform the faculty with the account. ECE should submit all review documents of approved faculty, publications (profile portfolio or other relevant publications), and the result of review and comments to the collegial peer-review committee. 

第十二條 教師升等評審項目如下：

(一)研究：代表著作(或作品、展演相關資料)、現職五年內著作(或作品、展演相關資料)及研究成果(含及碩博士論文)。

(二)教學：

(1) 授課時數是否合乎基本規定時數。
(2) 教學評鑑。
(3) 指導學生學術研究之績效。
(4) 其他教學事項。

(三)服務：
(1) 兼任行政職務情形。
(2) 參與系、院、校事務之貢獻。
(3) 兼任導師或社團、刊物、代表隊指導教師之情形。
(4) 其他校內外服務事項。

(四)著作(或作品、展演相關資料)審查評分項目及權重，除依教育部有關規定辦理，至少應有二名審查人評分達七十分，且具其研究項目和本校各學院評核標準計分達七十分者，方可提教評會評審。前項評審項目，研究項目佔百分之七十，教學及服務項目佔百分之三十，滿分為一百分。各學院及各系(所)得在其教師聘任及升等審查準則及審查要點中增減之，並依專科以上學校教師著作審查意見表(甲表、乙表)辦理著作外審暨依本校教師教學服務成績考核評分標準表辦理教學及服務成績之評分。

(五)院教評會評審教師升等案時，對系教評會評審程序應詳加審查，對於研究、教學、服務評分結果，原則上應予尊重，但發現有重大瑕疵時，仍得退回重審。

Article 12  The following items are the promotion review.

(一)Research: significant publications (portfolio or other relevant publications), publications in the last five years (portfolio or other publications) and research achievements (including doctoral dissertations). 

(二)Teaching:

(1) Teaching hours is required to conform to the basic regulation. 

(2) The evaluation of teaching. 

(3) The achievements of advising students’ academic research.

(4)Other teaching record. 

(三)Service 

(1)The situation of assuming as administrators.

(2)The contribution of participating in department, college and university. 

(3)The situation of assuming as the class monitor or the advisor of other groups.

(4)Other service record.

(四)Besides the regulations of Ministry of Education, the grade items and the weight of publications (portfolio or other relevant publications) review should be achieved above 70 at least 2 outside reviewers, and items of the research and assessed credentials of each college at NCYU achieved 70 could be assessed by the peer-review committee. The former review item, research is 70%, teaching and service are 30%, and the total evaluation is 100%. Each college and department should be followed with credentials of employment and promotion, and conduct outside review of publications in accordance with teacher review of publications forms (A form, B form) above junior college and evaluation of teaching service form.

(五)When evaluating the review of promotion, the collegial peer-review committee should evaluate the procedure of department peer-review committee in detail, and give the respect in principle according to the result of research, teaching and service evaluation, except the review with significant problems, the review should be returned. 

第十三條 本系教師有下列情形之一者，不得參加升等：

(一)在國內外進修、研究、講學等，而未履行專任職務達一學年以上，返校任職未滿一學年者。但在國內、外進修、研究、講學前已在本校擔任同級教師三年以上者，不在此限。
(二)借調其他機關服務，而未能履行專任教師之職責達一學期以上，於返校任職未滿一學期者。
(三)在參加升等之學年度內，延長病假達一學期者，或於升等之該學年度出國進修、研究者。
(四)任職本校未滿二年。(但以低一職級聘用於一年後可依行政程序申請升等或改聘)或於升等之該學年度出國進修、研究者。
(五)升等著作涉嫌抄襲，經查證屬實者，五年內不受理其申請。惟於升等通過後始被發現著作抄襲者，由專案委員會查明懲處。

(六)品德或其他方面有重大瑕疵引起非議者而未符合教師法、教育人員任用條例，應予解聘、停聘及不續聘之規定。

Article 13  ECE faculty could not be promoted in following conditions:

(一)ECE faculty could not be promoted not if they did not fulfill the duty of being full-time academicians for an academic year in the case of that studying continuing education abroad, doing researches, giving lectures and so on. But they would not be limited to the case that they were being academicians for at least three years before they studied continuing education abroad, did researches, and gave lectures

(二)ECE faculty could not be promoted when they transfer to other organization temporarily and did not fulfill the duty of being full-time academicians for an academic year 

(三)ECE faculty could not be promoted in the case of that extending sick leave for a school term or studying continuing education abroad in promotion year.

(四)Being in service in NCYU for less than two years. (The faculty lower than the rank employed more than one year could apply the promotion or contract shift) or studying abroad and researching in promotion year.

(五)The faculty could not apply to promote within five years if they were suspected of being copied from others’ publications by testifying. If they were testifying copying from others’ publications after they has promoted, the case would be testified and punished by case committee.

(六)Having morality or other aspects of serious defects by others and did not conform to Teacher's Act Enforcement Rule and Enforcement Rules of Education Personnel Employment should be dismissed of employment and could not extend of employment. 

第十四條 申請升等教師，如不服教評會審議結果，得依下列程序提出申覆：

(一)系(所)審：
(1)申請升等之教師對系(所)審結果有疑義者，可於收到系(所)教師評審委員會之決議通知後十五日內，檢具具體事實及有關資料，向院教師評審委員會(以下簡稱院教評會)提出書面申覆，申覆以一次為限。但對於著作外審結果之異議不予受理。

(2)院教評會召集人(院長)收到書面申覆後，應邀請院長教評會委員中之五位(含院長，但該系教評會召集人除外)組成專案小組(院長為召集人)，處理該申覆案。

(3)專案小組應給予申覆教師充分說明其理由之機會，必要時得請系教評會召集人到場說明。專案小組對申覆理由必須詳加論證，同時至少有三位委員同意申覆之理由，則將審議紀錄連同申覆者具體事實及有關資料送請院教評會依升等程序審議。

Article 14  If the faulty who apply for the promotion did not accept the result of deliberation, they could claim their renewed discussion by following procedures:

(一)Department (institute) inspection
(1) Faulty who has doubt of inspection could apply paper renewed discussion of examining concrete facts and related information to the teacher inspection committee within 15 days after the reformation of teacher inspection committee of department (institute).

(2)The convener (master) of college evaluation committee should invite five members of college evaluation committee(including the master, but not including the convener) to form a special committee for giving case(the master must be the convener), and deal with the renewed discussion case.

(3) The special committee for giving case should offer enough opportunities for the faulty applying for renewed discussion to illustrate the reasons, and must ask the convener to be present to illustrate at a pinch. The special committee for giving case must expound and prove the reasons in detail; in the meanwhile, there must be three committee members at least agree those reasons, and deliver the inspection records including concrete facts of applicants and related information to college evaluation committee according to the promotion procedures.  

(二)院審：

(1)申請申等之教師對院審結果有疑義者，可於收到院教師評審委員會之決議後十五日內，檢具具體事實及有關資料，向校教師評審委員會(以下簡稱校教評會)提出書面申覆，申覆以一次為限。但對於著作外審結果之異議不予受理。

(2)校教評會召集人(副校長)收到書面申覆後，應邀請校教評會委員中之七位(含教務長，但該院教評會召集人除外)組成專案小組(教務長為召集人)，處理該申覆案。

(3)專案小組應給予申覆教師充分說明其理由之機會，必要時得請院教評會召集人到場說明。專案小組對申覆理由必須詳加論證，同時至少有五位委員同意申覆之理由，則將審議紀錄連同申覆者具體事實及有關資料送請校教評會依升等程序審議。

(三)申請人如不服校教評會之決議，應於收到決議通知書之日起三十日內以書面敘明理由向本校教師申訴評議委員會提出申訴。同一申覆案被否決後不得再提申覆。

(二)College inspection 

(1)Faulty of applying promotion have doubt of the result of college inspection could apply paper renewed discussion of examining concrete facts and related information to the teacher inspection committee within 15 days after the reformation of teacher inspection committee of department (institute), but once only. However, doubt of outer school inspection result would not be accepted. 

(2)The convener (vice-principal) of college evaluation committee should invite seven members of the committee (including the dean, but not including the convener of college evaluation committee) to form a special committee for giving case(the dean would be the convener), and deal with the renewed discussion case.

(3)The special committee for giving case should offer enough opportunities for the faulty applying for renewed discussion to illustrate the reasons, and must ask the convener to be present to illustrate the reasons at a pinch. The special committee for giving case must expound and prove the reasons in detail and there must be five committee members at least agree those reasons,

(三)If the applicants did not accept the results of inspection, then they should plead for the committee with paper stating the reasons within 30 days after they received the notification. The same case could not be applied again if it was rejected.

第十五條 自九十學年度起，經校審通過升等但經陳報教育部審查不通過者，取消其升等資格；惟九十學年度以前依本校合併改制前原國立嘉義技術學院或國立嘉義師範學院教師聘任及升等審查作業規定辦理升等之教師，著作（或作品、展演相關資料）外審通過而校審不通過仍具升等條件者得免再著作外審；報教育部審查未獲通過者，得續予辦理送審至九十學年度止，仍未通過者取消其升等資格。
Article 15  Sine class of 2001, the faculty promoted by NCYU review but not approved by Ministry of Education review should be revoked the qualification. Except the faculty promoted by National Chia-yi Institute of Technology or National Chia-yi Teachers College (merged to NCYU) before class of 2001, whose publications (portfolio or other relevant publications) was approved by outside review but not approved by school review, is qualified to promote without outside review. The faulty not qualified by Ministry of Education should submit the review until the end of class of 2001, if still not approved, the faulty will be revoked the qualification. 

第十六條 教師評審委員會委員如參與審查本身或親屬有關之事項時，應自行迴避。

Article 16  When reviewing self or the relatives, the committee should refuse involvement in the review. 

第十七條 八十六年三月廿一日（不含）教育人員任用條例修正施行前已取得講師、助教證書之現職人員，如繼續任教而未中斷（包括經核准帶職帶薪或留職停薪），得沿用原大學法之教師等級辦理升等。講師具備原副教授送審資格者，得申請升等副教授，但必須符合修正分級後其副教授要求水準，且審查程序仍應依本辦法辦理。上述講師在職進修獲得博士學位且繼續任教者，得專案申請升等助理教授。

Article 17  If the in-service faculty acquired certificates of lecturer and assistant professor before Enforcement Rules of Education Personnel Employment amended and implemented on March 21st, 1997 keeps on teaching (including retaining service with payment or retaining post suspend payment), the in-service faculty should be promoted in accordance with the rank of University faculty. The lecturer qualified with associate professor should apply the promotion of associate professor according to credentials of associate professor, and the procedure of review should be followed with the statue. The lecturer acquired doctoral degree in-service and keeping on teaching should apply the promotion of assistant professor in special case. 

第4章 附則
第十八條 本準則如有未盡事宜，除悉依相關法令規定辦理外，並由本系教評會研訂之。
The Fourth Regulation  Bylaw
Article 18  Any statue not stipulated here will be at relevant regulations of ECE peer-review committee.
